
NCSPP 2024 Mid-Winter Conference
Event Schedule

Mon, Jan 15, 2024

9:00 AM Martin Luther King, Jr. / Day of Service Event
 9:00 AM - 1:30 PM, Jan 15

Honoring Dr. Martin Luther King Jr.'s life and work on the MLK holiday was originally established as the
NCSPP Day of Service in 2011 under the leadership of Dr. Torrey Wilson, then Chair of the Ethnic and Racial
Diversity Committee. 

The tradition of this day continues through all four of the NCSPP standing committees which are the Ethnic and
Racial Diversity Committee, the Sexual Orientation and Gender Diversity Committee, the Disability Committee,
and the Women's Issues Committee.

The location and details about the organization in Denver for which service has been arranged will be sent to
conference attendees who register to participate in this event.   

 Speakers

Amber Nelson
Director of Diversity, Equity and Inclusion and Associate Director of Clinical Training
George Fox University

Alette Coble-Temple
Associate Professor
University of San Francisco

David Sitzer
Department Chair and Associate Professor
The Chicago School

Linda Baum
Associate Professor / Director of Clinical Training
Regent University

2:00 PM Deans' and Chairs' Meeting
 2:00 PM - 5:00 PM, Jan 15
 Capitol Peak A / Building 555 38th Floor

This annual meeting is for deans and chairs of programs of psychology. 

 Speaker

Ryan Sharma
Director of Clinical Training
American Board of Behavioral and Cognitive Psychology

DCTs Session
 2:00 PM - 5:00 PM, Jan 15
 Crystal Peak A / Building 555 38th Floor

This session focuses on the role of, and issues pertaining to, DCTs of programs of psychology.  



 Speaker

Randall Wyatt
Director of Professional Training
California School of Professional Psychology, Alliant International University, San Francisco

6:00 PM Welcome Reception
 6:00 PM - 7:00 PM, Jan 15
 Capitol Peak Pre-Function / Building 555 38th Floor

Welcome reception for the NCSPP 2024 Mid-Winter Conference! 

Tue, Jan 16, 2024

8:30 AM Opening Session / Presidential Address
 8:30 AM - 9:00 AM, Jan 16
 Crystal Peak A-B / Building 555 38th Floor

NCSPP President Ryan Sharma opens the NCSPP 2024 Mid-Winter Conference and addresses attendees.  

 Speaker

Ryan Sharma
Director of Clinical Training
American Board of Behavioral and Cognitive Psychology

9:00 AM Keynote Address: Social Safety As An Unmet Need In Marginalized Communities
and Marginalized Psychologists / 1.5 CE Credits
 9:00 AM - 10:30 AM, Jan 16
 Crystal Peak A-B / Building 555 38th Floor

Addressing inequities and insufficiencies in the provider pipeline requires more than simply training a larger and
more diverse range of service providers. It requires that we revisit some of our long-standing assumptions about
the content and process of our training, along with our assumptions about what is reasonable to expect
marginalized trainees to tolerate. In this presentation, I will discuss these issues from the lens of social safety
theory (Slavich, 2020), a new model of stress and health that highlights the critical role of social inclusion,
validation, and affirmation for basic human functioning. For many years, scholars have characterized the unique
experiences of marginalized individuals in terms of excess stress (i.e., the psychological stress associated with
discrimination and victimization). Yet social safety theory shows that even in the absence of overt and discrete
stress events, the chronic uncertainty and wariness experienced by marginalized individuals (especially when they
cannot be entirely certain how they are viewed by others) can be just as debilitating to their mental and physical
health, by fostering chronic hypervigilance.  Hence, whereas removing structural barriers (like discrimination) is
critical for diversifying the provider pipeline, it is not sufficient.  In order to successfully address health disparities
and training inequities, we need to amplify trainees’ authentic experiences of social inclusion, validation, and
protection, and we need to integrate a deeper understanding of social safety into the training that we provide to
service providers serving marginalized populations.  

Learning objective 1.  
Understand limitations of the traditional "minority stress" explanation of the unique mental health challenges
facing sexually-diverse and gender-diverse populations and the unique barriers to career development among
marginalized psychologists

Learning objective 2. 
Understand the new insights offered by “social safety theory,” which emphasizes insufficient social safety (rather
than “minority stress”) as a primary contributor to mental and physical health problems in marginalized
populations, through the pathway of hypervigilance and its impact on the mind and the body. 

Learning objective 3.
Understand the diversity of manifestations of social safety (and, correspondingly, manifestations of social safety
deficits) across a diverse range of environments, both for marginalized communities and for marginalized
psychologists

 



 Speaker

Lisa M. Diamond
Distinguished Professor of Psychology and Gender Studies
University of Utah

10:45 AM Promoting Patient Access To Pharmacotherapy: How Clinical
Psychopharmacology Education and Training Can Help / 1.0 CE Credits
 10:45 AM - 11:45 AM, Jan 16
 Crystal Peak A / Building 555 38th Floor

Despite the passage of the Mental Health Parity and Addictions Equity Act of 2008, nearly half of the 60 million
adults and youth living with mental illness in the US go without treatment. Among youth who experienced a
Major Depressive Episode within the past year, only 43.3% received treatment. Compounding the issue, the
National Institutes of Mental Health reported that disparities in mental healthcare access are associated with
racial/ethnic minority communities, lower socioeconomic status, rural location, and other underserved sectors.
The net effect is that, predominantly, only the affluent can obtain pharmacotherapy in a time efficient manner,
whereas patients from underrepresented sectors must wait weeks and months for an appointment to receive
needed medications. Nationally, about 60% of all counties, including 80% of all rural counties, do not have a
psychiatrist and 40% of persons needing mental health care services go untreated. The APA’s designated Master
of Science in Clinical Psychopharmacology (MSCP) programs for the provision of education and training in
clinical psychopharmacology can be of great help in alleviating this national need. As clinical
psychopharmacology has been accepted as a specialty within clinical psychology, education and training has
evolved, and a variety of choices are offered to prospective students. 

We address key aspects relevant to establishing a concentration in clinical psychopharmacology for HSP
students.  An overview of education and training in clinical psychopharmacology will be provided highlighting:
(a) issues of patient access and need; (b) controversies, myths, and administrative roadblocks impeding
predoctoral psychopharmacology education in HSP programs; (c) an analysis of predoctoral student performance
in MSCP coursework; (d) the importance of organized legislative efforts for public policy change to expand the
scope of psychologist prescriptive authority; (e) how clinical psychopharmacology concentrations can be easily
implemented through articulation agreements in HSP accredited programs; and (f) scholarship and career
opportunities in clinical psychopharmacology. We conclude with a discussion about the future direction of
predoctoral clinical psychopharmacology education and training.

Learning Objectives

1. The participant will be able to discuss health care disparity issues impacting access to quality mental health
services in the US. 

2. The participant will be able to summarize various challenges and threats being faced by the profession of
Health Service Psychology. 

3. The participant will be able to describe how HSP programs can implement articulation agreements with
APA designated MSCP programs.

 



 Speakers

Gerardo Rodriguez-Menendez, Rodriguez-Menendez
Professor and Chair, Clinical Psychopharmacology Department
The Chicago School

Jude Bergkamp
PsyD Program Chair
Antioch University Seattle

Steven Curtis
Affiliate Faculty
Antioch University, Seattle

Judith Steinman
Professor
Alliant International University

Lance Garrison
Dean, College of Professional Psychology
The Chicago School

Beth Rom-Rymer
Association of Jewish Psychologists

Training More Psychologists To Respond To The Climate Crisis: How Mentors
Strengthen The Doctoral Pipeline / 1.0 CE Credits
 10:45 AM - 11:45 AM, Jan 16
 Crystal Peak B / Building 555 38th Floor

We are in the midst of a climate crisis whose psychological impact on individuals and communities will only be
increasing (Clayton et al, 2021; Hickman et al, 2021). How can NCSPP’s programs increase the pipeline of
psychologists trained and supported to respond? A doctoral course is giving PsyD students knowledge and skills
to conduct psychotherapy for an increasing number of clients presenting with climate-related distress (Davenport
& Greenspun, 2022; Budziszewska & Jonsson, 2022), practice advocacy on climate issues (APA, 2022), provide
psychological first aid in disasters (Johns Hopkins University, n.d.), and support impacted communities using
principles of environmental justice, indigenous wisdom, and ecotherapy (Blume, 2022; Bodnar, 2023; Sze, 2020). 

As an integral part of the course, each student is paired with a mentor (Mangione et al, 2018) from the Climate
Psychology Alliance of North America. These practitioners help mentees bridge to a larger community of
clinicians and learn many ways to respond to the climate crisis as a focus in their careers. Presenters for this
symposium will include two students enrolled in the Climate Crisis course; one of the mentors; and the professor
teaching the course. Attendees will learn about the many ways in which clinical psychologists can address the
climate crisis; how students in the course develop emotional resiliency as well as learn knowledge and skills
(Davenport, 2017); and how mentors work with students to help prepare them for future roles as climate-aware
psychologists.

Learning Objectives 

Participants will be able to: many ways in which clinical psychologists can address the climate crisis; how
students in the course develop emotional resiliency as well as learn knowledge and skills (Davenport, 2017); and
how mentors work with students to help prepare them for future roles as climate-aware psychologists.

1. Summarize many ways in which professional psychologists can address the climate crisis, including
interventions with populations most vulnerable to negative mental health impacts of climate change

2. Recognize a variety of climate-related emotions experienced by students learning to become climate-aware
mental health practitioners

3. Discuss how mentors can assist students as role models, provide emotional support, and guide them in
career development

 



 Speakers

David Sacks
The Chicago School - Washington DC

Elizabeth Allured
Chair, Education and Training Committee
Climate Psychology Alliance of North America

Catrena Almonte
Doctoral Student
The Chicago School

Thea Chafee
Doctoral Student
The Chicago School

Curriculum Veritatis: Training Psychology Students To Combat False Facts,
Misinformation And Disinformation / 1.0 CE Credits
 10:45 AM - 11:45 AM, Jan 16
 Capitol Peak B / Building 555 38th Floor

Effective Health Service Psychology (HSP) training and practice are rooted in the combination of evidence-based
principles and clinical skills. Adherence to a fact-based model of training is a crucial part of the training
curriculum throughout HSP programs, and those in NCSPP in particular. In recent years, growing public
disaffection for facts, scientific findings and evidence-based healthcare decisions has resulted in an apparent
divide in society, as previously trusted sources of information and healthcare practices have been attacked, and
widespread misinformation and intentional efforts to spread disinformation have riven basic trust in society and
reinforced divisions and disparities in healthcare and basic civility.

This program seeks to offer suggestions for curricular approaches and efforts that will reinforce the evidence-
based nature of HSP training. Specific recommendations for how such training may be incorporated across a wide
span of courses and practical training opportunities will be offered, highlighting the role of psychologists and
emerging psychologists in combating ill-informed and erroneous statements and actions. As professionals and as
citizens in a broader society.

Learning Objectives 

1. Identify methods for enhancing evidence-supported training of future psychologists

2. Incorporate specific recommendations for pro-scientific training across multiple courses and practicum
training experiences

3. Recognize misinformation and disinformation with regards to healthcare decision-making and implement
specific methods to counter erroneous information

4. Recognize the ethical responsibility to present psychology information to the public in an honest and
evidence-supported manner. 

 

 

 Speaker

Dave Castro-Blanco
D'Youville University

12:00 PM Lunch
 12:00 PM - 1:00 PM, Jan 16
 Capitol Peak A / Building 555 38th Floor



1:15 PM Bridging Hierarchical Systems To Community and Collaborative-Based Models:
Shared Faculty Governance as a Model of Change for Student and Professional
Engagement / 1.0 CE Credits
 1:15 PM - 2:15 PM, Jan 16
 Crystal Peak B / Building 555 38th Floor

As stated in the theme of this conference, “Many communities in our society struggle with adequate access to the
specialty services provided by psychologists.” One cannot address the evaluation of the provider pipeline without
considering the embedded systems in which this pipeline has been laid. Structural racism and colonialism have
been declared a public health crisis in many major cities in the United States. “We can identify colonial legacies
in present-day health care, for colonial empire warps health systems in consistent and structural ways.”

(Amster, 2022, P E709). One of those structures has been a clear and distinct hierarchy of leadership, described as
an antiquated practice...whereby strictly defined roles and their importance are overemphasized” (Fernandopulle,
2021, P 1). These antiquated models have been associated with negative healthcare outcomes secondary to
ignoring or diminishing voices involved in care assessment and outcomes. The healthcare system is in a very slow
process of
revision to more collaborative models, which represent a decolonizing of the traditional doctor-as-expert
framework to understanding the importance of valuing all voices in their ability to inform care (VanVactor, 2012).

One of the most important, present goals of psychology is to increase the representation of historically
marginalized, oppressed, and diminished voices (Calkins, 2020), and to decolonize and revolutionize healthcare.
Community-based models of care that are more empowerment focused and not top-down-expert models are being
piloted throughout the United States with greater efficacy. More and more, we are learning that the community is
the place of healing and community resources are more efficacious than our hierarchical systems, so long as they
are sufficient and accessible (Renaud et al, 2023, U.S. Department of Health and Human Services, 2011). The
foundation of entry into healthcare for psychology students is professional training in University settings, which
are as hierarchical as the colonized healthcare systems they will enter upon licensure. This presentation proposes
that the beginning of evaluating the provider pipeline starts with dismantling colonial structures in the Academy.
We propose that de-colonizing hierarchical structures and modeling collaborative, community-based models
of leadership and shared governance in professional training is necessary to the future of psychological
accessibility and representation in the community. In this dynamic and multicomponent presentation, we will
provide context and research related to the current state
of leadership models in Academic and Healthcare systems, discuss avenues of decolonizing these systems
through reflection and practice, and we will demonstrate and model a method of shared leadership and a toolkit
for implementation in your respective settings.

Learning Objectives

1. Summarize colonized structures that are evident in healthcare and University systems

2. Identify elements of your current leadership structures that serve to inhibit your professional practice and
growth or may influence professional development in trainees

3. Identify and implement tangible discussions and action items to decolonize and enhance leadership structures
in professional psychology training

 Speakers

Carilyn Ellis
Program Director and Director of Clinical Training
George Fox University

Amber Nelson
Director of Diversity, Equity and Inclusion and Associate Director of Clinical Training
George Fox University

Reframing Disability In Assessment Curriculum: A Key Step in Shifting the
Provider Pipeline / 1.0 CE Credits
 1:15 PM - 2:15 PM, Jan 16
 Capitol Peak B / Building 555 38th Floor



Psychologists serve disabled clients across all age groups and in a variety of settings, including health care,
rehabilitation, and outpatient services. In these settings a medical model perspective of disability guides assessors
to focus on diagnosis, impairment, and coping. Simultaneously, the medical model actively pathologizes those
who are disabled and views a disabled individual as someone who needs to be fixed (Andrews, 2020; Brinkman et
al., 2022; Olkin, 2011). As such, there is an inherent problem that arises in conducting clinical assessments in a
traditional manner for disabled clients, as the procedures and methodologies are designed to assess able-bodied
individuals. Moreover, in clinical psychology training settings, it is also assumed that the trainees who will be
assessing clients are able-bodied. As a result of psychology’s colonial and eugenic foundations, psychologists
grapple with how to conduct culturally appropriate assessment grounded in the social-ecological model of
disability and how to train disabled students to become assessors (Andrews, 2020; Brinkman et al., 2022; Olkin,
2011). While little research has examined the experience of disabled students in assessment training (Kemp et
al., 2003), we hypothesize that the challenges experienced by disabled assessors, which is steeped in ableism,
importantly impacts the pipeline of disabled psychologists.

Students with disabilities in clinical training may encounter difficulties in psychological assessment training,
especially in situations where they may not be able to administer some types of tests in a standardized manner as a
result of visual, auditory, motor, or learning disabilities. Little formal writing exists on the topic of training
students with disabilities in psychological testing, and there is little guidance on how standardized administration
procedures may be modified when test examiners have disabilities (American Psychological Association, 2011;
Kemp et al., 2003). Anecdotally, psychologists and students with disabilities report varied experiences with
professors and supervisors in their assessment training. Some students and psychologists with disabilities have
reported that gaining assessment experience was challenging because their supervisors did not understand how an
assessment examiner with a disability would be able to conduct psychological assessments without being about to
administer specific tests under standardized conditions. These inequities directly impact the number of individuals
with disabilities entering the professional pipeline for psychology.

In order to work towards correcting the inequitable assessment services provided to disabled clients and increase
disability representation within the workforce, it is crucial the ableist structures at the root of both the teaching
and practice of psychological assessment be identified and replaced with methods that are empirically and
ethically sound, yet innovative and inclusive. The focus of the proposed workshop is to demonstrate
how psychological assessment can be reimagined when intersected with the social model of disability.
Participants will be guided through a disability conscious assessment process
utilizing case material while being asked to reflect on their own methods of teaching the next generation of
psychologists to identify where both client care and the assessment learning experience for students with
disabilities can be made to be more disability affirmative. 

Learning Objectives

1. Describe how psychological assessment training stigmatizes disability and limits the pipeline for future
disabled psychologists.

2. List multiple strategies that can be utilized to make assessment administration more accessible for trainees with
disabilities.

3. Apply the APA Guidelines for Assessment with People with Disabilities to case material.

4. Practice evaluating assessment curriculum through a social-ecological model of disability.

 

 Speakers

Alette Coble-Temple
Associate Professor
University of San Francisco

Megan Carlos
Assistant Program Director and Associate Professor
Alliant International University - San Francisco Bay Area

Emi Caprio
Doctoral Student
University of San Francisco

Pathways To The Therapist Paragon: The Impact Of Social Privilege In
Psychotherapy / 1.0 CE Credits
 1:15 PM - 2:15 PM, Jan 16
 Crystal Peak A / Building 555 38th Floor



This project was conducted with the assistance of NCSPP delegate members with data collection starting in 2019,
at the mid-winter conference just before the pandemic. The results of this project inform the conference issue of
the provider pipeline, specifically concerning the attrition that occurred for BIPOC psychologists due to the
impact of social privilege in psychotherapy. The abstract is as follows:

Introduction: While many professional associations within clinical and counseling psychology have made an
aspirational call for clinician awareness of social position, there is a lack of research into how socially-conferred
privilege impacts psychotherapy. Specifically of interest is the differences in race and gender within the
therapeutic dyad, in which there is a BIPOC (Black, Indigenous, and Persons of Color)/white1 or male/female-
identified dynamic. Method: The authors utilized a Grounded Theory approach to analyze qualitative interviews
with practicing psychologists to construct a process model regarding how socially-conferred privileged identity
domains impact the therapeutic relationship and the participants’ professionalization process. Results: The
analysis identified the core conceptual theme of the Therapist Paragon, representing an idealized version of what
a perfect therapist should be. This replicated the foundational figures of our field - primarily older, white men.
The process model consisted of two distinct pathways toward the Therapist Paragon, one for BIPOC
psychologists and one for white psychologists. The female BIPOC pathway consisted of imposter syndrome,
persistent feelings of inadequacy, and tendencies to over-credential their professional identity to seek credibility
in the eyes of clients and colleagues. The white pathway consisted of down-playing whiteness and attempting to
initially modify behavior toward client cultural norms. Discussion: The results point to a distinct
professionalization and practice process for BIPOC psychologists compared to white counterparts. This dynamic
may have implications beyond increasing support for BIPOC clinicians specifically, but instead indicate a lack of
acknowledgement of the psychological impact of socially-conferred privilege in the psychotherapy enterprise
overall. Recommendations are offered for revisions to training models, continuing education, and
supervision/consultation.

Learning Objectives

1. Define socially-conferred privilege

2. Describe the impact of social privilege in psychotherapy

3. Discuss implications for professional psychology education and training

 

 Speaker

Jude Bergkamp
PsyD Program Chair
Antioch University Seattle

2:30 PM General Session: Diversifying The Pipeline Through Increasing NCSPP
Participation With The APA Minority Fellowship Program / 1.0 CE Credits
 2:30 PM - 3:30 PM, Jan 16
 Crystal Peak A-B / Building 555 38th Floor



The American Psychological Association (APA) Minority Fellowship Program (MFP) is celebrating its 50th
anniversary in 2024 (www.apa.org/pi/mfp). Since its inception, the MFP has been dedicated to increasing
representation in the mental health field through financial, educational, professional development, mentoring, and
networking support for BIPOC graduate students from historically marginalized populations and/or those
intending to provide services to and for marginalized populations. The MFP program is housed within the APA
Leadership Development Institute, under the leadership of Dr. Janice Haskins. The program is funded by the
Substance Abuse and Mental Health Services Administration (SAMHSA). Underrepresented students earning a
terminal master’s degree can apply for the Services for Transition Age Youth (STAY) Fellowships. Doctoral
students can apply for the Mental Health and Substance Abuse Services (MHSAS) Fellowships. MFP (2009)
addresses the provider/community member pipeline needs directly. NCSPP has two MFP liaison positions, one
for the Services for Transition-Aged Youth (STAY) Fellowship, and one for the Mental Health and Substance
Abuse Services (MHSAS) Fellowship. Both liaisons serve on the MFP Training Advisory Committee (TAC),
which identifies student fellows, insures that Master’s and PsyD programs are represented, and provides
professional and academic mentorship to the fellows. Past and current NCSPP members have been serving on the
MFP TAC as liaisons for over a decade. The presenters are the current NCSPP liaisons. The presenters will
provide essential information about MFP history and structure, benefits for student fellows, benefits for programs
with fellows, and current TAC activities.

Learning Objectives

By end of presentation, participants will be able to:

1. Explain the history, structure, and current activities of the Minority Fellowship Program.

2. Generate student, faculty, and administrator interest and engagement in MFP programming.

3. Evaluate how MFP can increase program recruitment and retention efforts by addressing the academic and
professional needs and goals of underserved undergraduate, master’s, and doctoral students in psychology.

4. Identify how MFP fellows address the health needs of underserved community members.

 

 Speakers

Terri Davis
APA Minority Fellowship Program

Kelli Johnson
National Louis University

3:45 PM Sexual Orientation and Gender Diversity Committee
 3:45 PM - 4:30 PM, Jan 16
 Capitol Peak B / Building 555 38th Floor

Chair of the Sexual Orientation and Gender Diversity Committee Alette Coble-Temple, will facilitate this
meeting. 

 Speaker

Alette Coble-Temple
Associate Professor
University of San Francisco

Accreditation Committee
 3:45 PM - 4:30 PM, Jan 16
 Crystal Peak A / Building 555 38th Floor

Chair of the Accreditation Committee Steve Lally will facilitate this meeting.  

http://www.apa.org/pi/mfp


 Speaker

Stephen Lally
Professor
The Chicago School

4:45 PM Ethnic and Racial Diversity Committee
 4:45 PM - 5:30 PM, Jan 16
 Crystal Peak A / Building 555 38th Floor

Chair of the Ethnic and Racial Diversity Committee Amber Nelson, will facilitate this meeting.  

 Speaker

Amber Nelson
Director of Diversity, Equity and Inclusion and Associate Director of Clinical Training
George Fox University

Wed, Jan 17, 2024

8:00 AM Silent Auction
 8:00 AM - 5:00 PM, Jan 17
 Crystal Peak Pre-Function / Building 555 38th Floor

Back by popular demand, the NCSPP Silent Auction offers a variety of items for bidding by conference
attendees. This year's auction benefits Equality Florida, a statewide civil rights organization dedicated to securing
full equality for Florida's lesbian, gay, bisexual, transgender, and queer (LGBTQ) community.    

Poster Presentations
 8:00 AM - 7:00 PM, Jan 17
 Crystal Peak Pre-Function / Building 555 38th Floor

8:30 AM Keynote Address: The Landscape of Education Pathways and Careers in
Psychology / 1.5 CE Credits
 8:30 AM - 10:00 AM, Jan 17
 Crystal Peak A-B / Building 555 38th Floor

This presentation will provide a snapshot of three main areas in psychology career pathways: educational
pathways prior to enrollment in graduate programs, areas of health needs, and psychologists’ practice patterns.
Opportunities to start earlier in people’s education progression, such as pathways through community colleges,
and addressing perceived barriers, such as removing standardized test requirements for graduate program
admission, may increase interest in the field of psychology. The presentation will also highlight areas of need,
such as certain age groups, racial groups, and specialty areas, where the preparation of the workforce does not
match population health needs. A third section will cover current practice patterns in workload capacity, burnout
and wellbeing, and skills possessed by psychology degree holders in general and clinical psychology degree
holders specifically. The presentation will propose solutions to increase psychology’s ability to meet future
population health needs.

 Learning Objectives

1. Describe opportunities to strengthen educational pathways in psychology 

2. Identify key areas of need in the psychologist workforce

3. Discuss what is known about U.S. psychologists’ current work patterns

 



 Speaker

Karen Stamm
Director, Center for Workforce Studies
American Psychological Association

10:15 AM "The Right Training": Doctoral Student Perceptions Of Professionalism Without
Barriers / 1.0 CE Credits
 10:15 AM - 11:15 AM, Jan 17
 Capitol Peak B / Building 555 38th Floor

In their 2019 APA presentation on psychology workforce projections, Stamm and Ameen posed the critical
question: “Do we have psychologists with the right training to work in the right employment settings in the right
geographic areas to serve diverse population health needs?” Diversifying the workforce is one natural avenue for
responding to this call and 40% of those obtaining psychology doctorates in 2021 were from racial and ethnic
minority backgrounds (APA, 2021). Moreover, formal preparation in health service psychology must be grounded
in social awareness and cultural humility (Benuto, et al., 2019). In 2021, the Council of Chairs of Training
Councils advocated for greater social responsiveness in education and training, decolonizing the curriculum to
include (among other objectives): the perspectives of marginalized groups, collaboration with students in creating
knowledge, and “center[ing] BIPOC students’ being, knowing, and doing” (CCTC, 2021, p. 47). Fundamental to
health service psychology training is the development of competencies in professional values, attitudes, and skills
(APA, 2019), however, little attention has been devoted to a conceptual framework. Grus et al.’s (2018) welcome
definition of professionalism encompasses critical competencies, yet it remains unclear on how the various facets
combine or are adapted to match unique social and cultural needs of individuals and communities. For example,
Sandeen, Moore, and Swanda (2018) propose a model of reflective local practice as a framework for delivering
culturally competent services that are sensitive to and located within a community and contingent on the use of
self-reflection. 

Given the commitment of our field to diversity, equity and inclusion (APA, 2019), a professionalism construct is
needed that more clearly specifies how the lifelong pursuit of cultural competence and social responsiveness
manifests within the other aspects of professionalism. One method of further refining the construct is to explore
the meaning of and perspectives on professionalism with trainees from diverse backgrounds, communities, and
experiences. The current study thus takes a qualitative approach to enhance the concept of professionalism, by
employing interviews with diverse doctoral students in clinical psychology. Themes emerging from students’
conceptualizations of professionalism will be explored, along with factors perceived to have influenced their
conceptualization (e.g., past experience, cultural background). Recommendations for education and training in
professionalism will be offered, toward the goal of more sensitively equipping emerging psychologists to engage
with and effectively help underserved and diverse communities. 

Learning Objectives 

1. Participants will articulate a comprehensive definition of professionalism in health service psychology
based on current theory and best practices. 

2. Participants will identify three facets of professionalism from diverse doctoral student perspectives. 

3. Participants will devise at least two methods of enhancing health service psychology education and
training to include student conceptualizations of professionalism. 

 

 

 Speakers

Leihua Edstrom
Professor
George Fox University

Randall Wyatt
Director of Professional Training
California School of Professional Psychology, Alliant International University, San Francisco

Recognizing and Addressing Ableism In The Leaky Pipeline Of Disabled
Psychologists / 1.0 CE Credits
 10:15 AM - 11:15 AM, Jan 17



 Crystal Peak A / Building 555 38th Floor

While individuals with disabilities constitute the largest minority group in the United States (Davis, 2016), few
psychology trainees and licensed psychologists identify as having a disability (Andrews & Lund, 2015; APA,
2018).  Many factors have been identified as hurdles faced by clinical psychology trainees with disabilities,
including gaining admission to graduate programs (Joshi, 2006), ableist attitudes within clinical psychology
(Lund, 2023), isolation (Lund, 2023), difficulty obtaining accommodations (Joshi, 2006; Lund et al., 2021),
difficulty obtaining practicums, challenges gaining assessment experiences, and difficulty matching to internship
(Callahan et al., 2018).  Often these challenges can be linked back to ableist attitudes within the field of
psychology (Lund, 2023), and the field’s challenge balancing its historical roots in a medical model system with
the more contemporary viewpoint that disability is reflective of typical human diversity rather than pathology.  

The purpose of this skill building workshop is to provide an overview of factors that lead to a “leaky pipeline”
(Lund, 2023, p. 99) of disabled psychologists.  The workshop will examine barriers in graduate school
admissions, academic coursework, practicum training, the internship application process, internship training, post-
doctoral training, licensure, employment, and professional practice.  The workshop will then make several
suggestions for how to scaffold a stronger pipeline of disabled psychologists.  Workshop participants will be
guided through a process of identifying barriers for disabled psychologists in their graduate programs and areas of
professional practice, and identifying specific strategies that can be instituted to decrease systemic ableism in
clinical psychology training and mental health care services.

Learning Objectives

Participants will be able to:

1. Describe common challenges faced by individuals with disabilities in pursuing a clinical psychology
degree.

2. Explain how systemic ableism in the field of clinical psychology underlies challenges faced by
psychology trainees and professional psychologists with disabilities.

3. List several strategies to support those individuals with disabilities in the clinical psychology pipeline.

 

 Speakers

Megan Carlos
Assistant Program Director and Associate Professor
Alliant International University - San Francisco Bay Area

Laura Prescott
The Chicago School

David Sitzer
Department Chair and Associate Professor
The Chicago School

Alette Coble-Temple
Associate Professor
University of San Francisco

Active Strategies to Impact Retention and Recruitment of Faculty of Color / 1.0 CE
Credits
 10:15 AM - 11:15 AM, Jan 17
 Crystal Peak B / Building 555 38th Floor



The United States of America is rapidly approaching a majority minority population and many professions are
facing difficulty recruiting and retaining a diverse professional workforce. Recruiting and retaining faculty of
color has long been documented as a difficult undertaking for academia for many decades, especially in the field
of psychology (Julion et al., 2019). The large body of research that documents the decades long problem
has become more and more problematic given the psychological needs of individuals of color
and documented health care disparities that impact effective care (Turner et al., 2008).

This symposium is a comprehensive look at this significant challenge. In this symposium, social isolation,
marginalization and emotional labor will all be discussed as barriers to successful retention of faculty and students
of color. In addition, information on how institutions promote, or hinder recruiting and retention efforts will be
presented (Diggs et al., 2009). Strategies such as: creating consortiums, mentoring models, think tank models and
pipeline to practice models will be addressed as well (Llamas et al., 2021). Perspectives
from the lens of faculty and doctoral students of color provide authenticity to the
discussion (Benitez et al., 2017; Endo, 2020; Julion et al., 2019; Wilbur et al., 2020). It is imperative that we
uncover and replicate effective solutions for recruiting and retaining faculty of color to effectively provide
services to the public at large, this is the challenge of our time (Alire, 2001; Gregus et al., 2020; Moore et al.,
2020; Thomas, 2020).

Learning Objectives 

1. Participants will be able to identify the variables that lead to attrition with faculty and students of color.

2. Participants will be able to recognize the variables that are likely to result in
enhanced recruitment of persons of color at various points in the pipeline.

3. Participants will be able to recognize the variables that are likely to result in
enhanced retention of persons of color at various points in the pipeline.

 

 Speakers

Monique Levermore
Program Director/ Professor
Alliant CSPP- PhD LA

Bianca Broomfield
Doctoral Student
California School of Professional Psychology, Alliant International University, Los Angeles

11:30 AM Firefighters Are An Underserved Population? An Example of Applied Cultural
Humility In Meeting A Community Need / 1.0 CE Credits
 11:30 AM - 12:30 PM, Jan 17
 Capitol Peak B / Building 555 38th Floor

Because firefighting is a profession that involves continuous exposure to potentially traumatic events (PTEs),
firefighters are at elevated risk for mental health disorders, including suicide, depression, sleep disturbance,
burnout, PTSD, and anxiety (e.g., Bing-Canar et al., 2019; Stanley et al., 2016).  Even with these elevated risks,
firefighters are underserved because of barriers to treatment stemming from stigma associated with mental illness,
structural barriers (cost, scheduling difficulties), anticipated negative outcomes from treatment, and concerns that
clinicians will not truly understand their profession, culture, and unique challenges (Johnson et al., 2020; Gulliver
et al., 2019). The need for more clinicians who are culturally competent in fire service has led to a surge in
training and recommendations in this area. This presentation will focus on fire service culture by providing an
example of applying the cultural humility framework to learn about and respond to this population’s needs at the
local level.  The presentation will include an overview of the fire service occupation, work culture, aspects of
assessment and fitness for duty, impacts on families, and treatment recommendations.  Implications for involving
students will also be covered, including requisite competencies for adapting professional service for working
effectively within an insular work culture. 
 

Learning Objectives

1. Describe the culture that shapes the trust firefighters experience towards outsiders

2. Name three stressful impacts of fire service careers on partners and families

3. Outline a plan for building fire service cultural competency with students

 



 Speakers

Ryan Sharma
Director of Clinical Training
American Board of Behavioral and Cognitive Psychology

Randall Wyatt
Director of Professional Training
California School of Professional Psychology, Alliant International University, San Francisco

Training Religious LGBTQ+ Psychologists: Strategies For Faith-Based Programs /
1.0 CE Credits
 11:30 AM - 12:30 PM, Jan 17
 Crystal Peak A / Building 555 38th Floor

Despite being less religious than the general public, approximately half of LGBTQ+ adults in the US consider
themselves religious; a decade ago a national Pew Research survey found the proportion to be 52% (Pew
Research Center, 2013), and a national Gallup sample found 53% (Newport, 2014). It is not surprising, then, that
some LGBTQ+ aspiring psychologists enroll in faith-based graduate programs where their sexual and gender
minority status is not supported by university policy, or where they are allowed as long as they are celibate and
unmarried while enrolled. In addition, faculty and staff members may also be LGBTQ+. Faith-based graduate
psychology programs are typically caught between wanting to be supportive of their LGBTQ+ students, staff, and
faculty while not running afoul of university policy. Yet, they also have a great opportunity to train religious
LGBTQ+ psychologists who could provide empathic and expert care to religious LGBTQ+ clients. For instance,
a promising Christian pro-LGBTQ+ treatment protocol has been developed (Bozard, & Sanders, 2017). 

While there may be long-term benefit in psychology program chairs and directors dialoging with upper university
administrators and board trustees regarding religious doctoral statements that discriminate against LGBTQ+, this
is probably not going to be practically helpful in the short-term. Four alternate strategies are recommended. The
first is to point to the preponderance of scientific data that points to a neurobiological etiology to sexual
orientation and gender identity (Roselli, 2018). Second, to seek a compromise position where LGBTQ+ is viewed
as a departure of the religious ideal plan in a manner similar to a disability that calls for compassion and
accommodation (Yarhouse, 2015). Third, to advocate for a university-recognized, faculty-sponsored LGBTQ+
support group and student organization. Finally, to focus attention on the stories of the religious LGBTQ+
individuals and their commitment to the religion, because ultimately it is in the recognition of shared humanity
that minds are changed.

Learning Objectives 

1. Describe the basic proportion of religious LGBTQ+ adults in the US.

2. Describe the challenges for LGBTQ+ students in faith-based programs. 

3. Describe the challenges for faith-based programs with LGBTQ+ students.

4. List the four recommendations for faith-based programs in dialoging with their upper administration
regarding LGBTQ+ issues. 

 

 Speaker

Kenny Boyd
Program/Clinical Director, PsyD Degree
Loma Linda University

Bridging the Mental Health Professional Gap: Navigating the Shortage of Providers
and Psychology Educators / 1.0 CE Credits
 11:30 AM - 12:30 PM, Jan 17
 Crystal Peak B / Building 555 38th Floor



We are in the midst of another pandemic, “a mental health pandemic.” According to the U.S. Department of
Health & Human Services Fourth Quarter of Fiscal Year 2023 Summary (HRSA and Percent of US in a Mental
Health Provider Shortage-Google Search, n.d.), only 27.19% of mental health
care needs are currently being met in the United States. To close the gap, over 8,300 new providers will be
needed. In Texas alone, 787 additional providers are needed to remove the designation of being a Mental Health
Care Professional Shortage Area. Although shortages can vary from state to state, they are often more pronounced
in rural and underserved areas (Understanding the U.S. Behavioral Health Workforce Shortage, 2023).

To address the need for new providers, psychology training programs are not only tasked with moving students
through the training pipeline in a timely manner, but also with encouraging them to work with underserved
populations (Ma et al., 2023). To achieve these goals, programs must have faculty and
training directors to teach, train, and mentor doctoral students. Yet, recruiting and retaining faculty has become
increasingly difficult for a number of reasons. Concerns have been raised about the field of psychology and
mental health having an “aging workforce.” Many psychologists who supervise students
at training sites as well as faculty members are reaching retirement age. Additionally, with the shortage of
qualified mental health providers the demand for the services of psychologists’ clinical services has gone up
substantially. While this increase in demand is a positive development for graduating students and clinical
psychologists in the field, it has made the idea of entering academia less desirable because training programs have
difficulty providing faculty salaries comparable to what clinicians can make in the clinical practice (Chin &
Clubbs, 2022). Thus, the critical shortage of mental health providers is at risk of increasing on two fronts: a
clinical workforce rapidly aging toward retirements and constriction in the number of new clinicians in training
due to the inability of training programs to secure sufficient numbers of faculty.
In this facilitated discussion, we will explore the challenges programs are facing in faculty recruitment and
retention and consider “creative” solutions for filling faculty and training positions including strategies for
encouraging students to consider pursuing work in training and/or educating the next generation of psychologists.

Learning Objectives

1. Summarize the challenge facing the field of clinical psychology in securing
sufficient faculty members. (To meet the growing unmet mental health needs,
the field needs to educate more trainees)

2. Share innovations in designing positions to attract potential faculty and trainingpersonnel.

3. Identify avenues to encourage current students and interns to consider
academic or hybrid careers to improve the workforce pipeline.

 

 Speakers

Teresa Collins-Jones, Ph.D.
Associate Dean
The Chicago School, College of Professional Psychology

Lance Garrison
Dean, College of Professional Psychology
The Chicago School

Dina Glaser
Senior Director of the Office of Placement and Training
The Chicago School

David Sitzer
Department Chair and Associate Professor
The Chicago School

Annemarie Slobig
Department Chair, Clinical Psychology / Associate Professor
The Chicago School

Wendy Schiff
The Chicago School

Jill Johansson-Love
The Chicago School



12:30 PM Lunch
 12:30 PM - 1:30 PM, Jan 17
 Capitol Peak A / Building 555 38th Floor

1:45 PM General Session: Expanding the Pipeline: Encouraging Systemic-Level Impact
Through Advocacy, Leadership, and Management Careers / 1.25 CE Credits
 1:45 PM - 3:00 PM, Jan 17
 Crystal Peak A-B / Building 555 38th Floor

Many regions of the United States and beyond experience an ongoing shortage of mental health professionals,
limiting our ability to address an increasing prevalence and severity of mental health concerns. While it remains
important for us to train doctoral psychologists in competencies related to direct patient care, encouraging our
students and alumni to be involved in additional roles that can expand our reach will help us minimize and prevent
mental health problems and their sequelae. Creating change at a systemic level can be particularly helpful to
communities that are underserved or where many are uninsured and cannot afford traditional therapy. 

One of the ways in which psychologists can serve the underserved and the marginalized, those for whom getting
help can be a major challenge, is to work with individuals and families. However, another avenue for having a
serious impact on the lives and well-being of these populations is through working on a more systemic level in
the roles of leadership, management, and advocacy to promote larger level, higher-order changes and
contributions, and also to ensure that the individual-level work can continue. Both levels of thinking and
intervention encompass a more comprehensive social justice framework and are critical. In this skills-training
workshop, we focus on the systems level, especially leadership, management, and advocacy, separately and in
combination. We believe these to be a major, important part of the training pipeline that needs to be expanded to
avoid “blaming the victim” and to have a meaningful impact on underserved and marginalized populations. 
While leadership, management, and advocacy are important and can occur separately, it may also be that greater
impact on a systems level may occur when these three competencies are united. Although classroom learning is
essential, in vivo experience can build both interest and confidence in taking on these roles. Thus, some of the
ways in which students can learn more about these roles include mentoring, supervisor modeling, and supervised
practicum experiences.

Our presentation addresses broadening the activities of health service psychology to include roles that can address
inequities and social justice issues more broadly than with individual client-by-client interventions. This return to
NCSPP’s history in emphasizing multiple roles may be particularly relevant in the re-envisioning of the NCSPP
training model. The session will open with brief statements from the two chairs of this session on Leadership,
Management, and Advocacy in the curriculum, and statements on the importance of multiple roles for
psychologists.  Following that we will share several brief video commentaries from practicum site supervisors and
a community-oriented psychologist known for leadership, management, advocacy, and dedication to serving the
underserved. They will discuss how they embraced such work, what was helpful in their training, and how they
work to pass these competencies on to students.  For the remainder of the session, we will lead a brief discussion
of what was presented, and participants will engage in small group discussions and exercises to implement some
of what has come up in the introduction and the video examples, and to brainstorm other ways to encourage
students along the pipeline.  

Learning Objectives

1. Identify the benefits of psychologists entering more leadership, management, and advocacy roles,
especially for more underserved and marginalized communities.

2. Explain what “multiple roles” means for psychologists and why they are important in serving the
underserved and working within social justice values.

3. Identify two ways programs can encourage students to consider careers in leadership, management, and
advocacy. 

4. Identify one way psychologists are currently combining clinical work with other roles that have broader
impact.

 



 Speakers

Kathi Borden
Professor of Clinical Psychology
Antioch University New England

Lorraine Mangione
Professor of Clinical Psychology / Director of Practica
Antioch University New England

Carmela DeCandia
Owner and President
Artemis Associates, LLC

Elaine Campbell
Assistant Executive Director / Clinical Director
River Valley Counseling Center

Susan Quigley
Clinic Director / Psychology Training Director
River Valley Counseling Center

Jessica Mayo
Assistant Professor of Child Psychology
Yale University Child Study Center

Cynthia Whitaker
President and CEO
Greater Nashua Mental Health

3:15 PM Disability Committee
 3:15 PM - 4:00 PM, Jan 17
 Crystal Peak A / Building 555 38th Floor

Chair of the Disability Committee David Sitzer will facilitate of the meeting. 

 Speaker

David Sitzer
Department Chair and Associate Professor
The Chicago School

Research and Evaluation Committee
 3:15 PM - 4:00 PM, Jan 17
 Capitol Peak B / Building 555 38th Floor

Chair of the Research and Evaluation Committee David Castro-Blanco, will facilitate this meeting. 

 Speaker

Dave Castro-Blanco
D'Youville University

4:15 PM Women's Issues Committee
 4:15 PM - 5:00 PM, Jan 17
 Crystal Peak A / Building 555 38th Floor



Chair of the Women's Issues Committee Linda Baum will facilitate this meeting. 

 Speaker

Linda Baum
Associate Professor / Director of Clinical Training
Regent University

Education and Pedagogy Committee
 4:15 PM - 5:00 PM, Jan 17
 Capitol Peak B / Building 555 38th Floor

Chair of the Education and Pedagogy Committee Robert Pate will facilitate this meeting. 

 Speaker

Robert Pate
Director of Clinical Training, Professor of Psychology
California Baptist University

6:00 PM Poster Presentations / Reception
 6:00 PM - 7:00 PM, Jan 17
 Crystal Peak Pre-Function / Building 555 38th Floor

This event is simultaneously a review of posters and a reception.

7:15 PM Dinner-Dance
 7:15 PM - 10:30 PM, Jan 17
 Capitol Peak A / Building 555 38th Floor

The dinner-dance with music and entertainment is a highlight of the conference. Ticket purchase required for
attendees and their guests. The final evening of the conference.  

  

Thu, Jan 18, 2024

9:00 AM Panel Presentation: Widening The Pipeline With Holistic Admissions Processes /
1.75 CE Credits
 9:00 AM - 11:00 AM, Jan 18
 Crystal Peak A-B / Building 555 38th Floor



Cristina Cox, PhD will facilitate a panel which will provide a useful conversation to the membership on holistic
admissions processes, which are defined as “the consideration of a broad range of candidate qualities including
‘noncognitive’ or personal attributes.” As one part of a larger strategy, we believe this approach is useful for
reducing biases embedded in our typical institutional practices that may select against students from
underrepresented backgrounds.  

This panel consists of program faculty that are employing admissions strategies that de-emphasize standardized
testing and other quantitative methods that disadvantage some applicants. While there is no standard definition of
holistic admissions, nor is there an ideal admissions process, our aim is to increase the awareness and
consideration of admissions practices that may widen the pipeline for more diverse students. 

We will follow the panel presentation with small group discussions where we can share and support our
strategies, challenges, and/or troubleshooting for using more holistic practices in our own programs. We expect
that our efforts will result in a “holistic admissions tool kit” that can serve as a menu of options for all NCSPP
programs to consider.

Learning Objectives

Participants will be able to:

1. Articulate how holistic admissions processes can increase student diversity

2. List at least three holistic admissions activities that can be implemented at the level of faculty review

3. Create a plan for evaluating the effectiveness of holistic admissions procedures

 

 

 

 Speakers

Cristina Cox
Chair, Department of Psychology / PsyD Program Director
Adler University

Michelle Schultz
Chair, School of Professional Psychology / Associate Professor
Wright State University

Sean Scanlan
Program Director
Hawaii School of Professional Psychology at Chaminade University of Honolulu

Ashley Sovereign
Program Director, PsyD in Counseling Psychology
Saint Mary's University of Minnesota

Danielle Balaghi
PsyD Program Director
Michigan School of Psychology

11:15 AM Student Delegates Fishbowl
 11:15 AM - 11:30 AM, Jan 18
 Crystal Peak A-B / Building 555 38th Floor

Veronique Thompson, NCSPP Student Delegate Program Coordinator, facilitates a brief moment with student
delegates who have attended the conference this week.  



 Speaker

Veronique Thompson
Professor
Wright Institute

11:30 AM The NCSPP Model of Training / 1.0 CE Credits
 11:30 AM - 12:30 PM, Jan 18
 Crystal Peak A-B / Building 555 38th Floor

The National Council of Schools and Programs of Professional Psychology (NCSPP) Model (Peterson, R. L., et
al.) was published in 1997.  Since that time, there has been some rearticulation of the model, elucidation of
specific NCSPP competency areas, and a small number of articles in an exchange regarding criticism levied by
one of NCSPP’s founders (Peterson, R. L., et al., 2015; Kenkel and Peterson, 2009; Peterson, R. L., 2004;
Crossman, et al., 2004; Peterson, D. R., 2003; Kenkel et al., 2003). Examining NCSPP conference topics during
this past quarter century reveals continuous attention to some of the core competency elements of the educational
model (relationship, intervention, assessment, research and evaluation, consultation and education, and
management and supervision), and considerable attention to “the social nature of professional psychology”
(Peterson, R. L., et al., 1997, p. 383) including social responsibility, diversity, gender, sexual orientation, and
disability.  An enduring and brilliant feature of the model is expressed through “a broadened view of psychology,
with a flexible epistemology, multiple ways of knowing, and a delineation of how practitioners doing practice
remain local clinical scientists doing disciplined inquiry” (Peterson, R. L., et al., 2015, p 517).   Our application
of science is derived from a deep commitment to cultural humility, reflective practitioner activity, competency-
based training and education, and socially relevant and contextual conceptions informing our work activities. 

Though the model continues to have relevance to our programs, there are a variety of elements that warrant
review.  We will present innovative approaches to education, training, and research that might serve to suggest
how we update our educational model. 

This presentation will serve to address a number of issues that are currently of concern to NCSPP programs, and
in doing so we will:

1. review some of the accomplishments and reaffirmations concerning the NCSPP model over the past 25
years

2. attempt to differentiate ourselves as doctoral practitioners within the larger universe of health service
psychology

3. consider what competencies have been embraced by our programs in promoting education and training
and what competencies have not been as well addressed

4. consider de-colonization of the curriculum and educational processes as a necessary aid in developing a
more broadly articulated conception of cultural; advocacy, public policy and social justice; and research
competencies

5. address the importance of focusing on community needs and our students capacity to address communities
more broadly

6. consider some contemporary approaches and strategies for moving forward.

 

 

 Speakers

Diana Concannon
Associate Provost/Dean
Alliant International University

Gil Newman
Vice President for Academic Affairs
The Wright Institute

Jude Bergkamp
PsyD Program Chair
Antioch University Seattle

12:30 PM Lunch
 12:30 PM - 1:00 PM, Jan 18



 Crystal Peak A-B / Building 555 38th Floor

A box lunch will be available to those on the go or those who remain for the final session of the NCSPP 2024
Mid-Winter Conference. 

1:00 PM Business Meeting / Conference Adjournment
 1:00 PM - 2:00 PM, Jan 18
 Crystal Peak A-B / Building 555 38th Floor

NCSPP President Ryan Sharma conducts the business meeting and adjourns the conference. 

 Speaker

Ryan Sharma
Director of Clinical Training
American Board of Behavioral and Cognitive Psychology


