National Council of Schools and Programs of Professional Psychology

2024 Summer Meeting
Seattle, Washington

TUESDAY, AUGUST 6

8:30a - 9:30a
9:30a - 9:45a
9:45a - 12:00p

12:00p - 1:00p
1:00p - 2:00p

2:10p - 3:10p

3:20p - 4:20p
5:00p

Registration and Breakfast
State of the Council - Ryan Sharma

The Use of Artificial Intelligence in Clinical Training: Ethical and Practical
Considerations and Drawbacks (2.25 CEs) - Robert Pate and Carilyn Ellis

Lunch

From Marginalization to Empowerment: Supporting TGGD Students in Academic
and Clinical Settings (1.0 CE) - Taymy Caso (chair), Jared Boot-Haury, AJ Laxa,
Alex Lindsay, Jayme Peta, and Michelle Montagno (this presentation is hosted by
the Sexual Orientation and Gender Diversity Committee)

10-minute Break
Disability Committee Meeting
10-minute Break
Women’s Issues Committee Meeting
Happy Hour at Von’s 1000 Spirits, 1225 1st Ave, Seattle.

WEDNESDAY, AUGUST 7

8:30a - 9:30a
9:30a - 11:50a
12:00p - 1:30p

1:45p - 2:45p

2:50p - 3:35p

3:45p - 4:30p
4:30p - 4:45p

Breakfast
Workgroup (continuation of Al discussions)

Working Lunch for Deans, Chairs, and DCTs Concurrent: Dean’s and Chairs
Meeting / DCT Meeting

15-minute Break

Ethnic and Racial Diversity Committee Meeting
5-minute Break

Joint Diversity Committee Meeting
5-minute Break

Business Meeting

2025 Mid-Winter Conference Kickoff - Jude Bergkamp

MEETING INFORMATION

e Accessing the Building - We have been assignhed a temporary code for accessing the campus
building between 7a and 6p: 1379#



o Meeting Space - NCSPP will be using Room 202 primarily, which is located directly behind
the front desk. Please be mindful that classes will be in session, so please be quiet in the
hallways and common areas.

o  Wi-Fi Access - Guest Wi-Fi is available throughout the campus on “AU_Guest”

e Parking - For those driving to the venue, please note that Antioch University Seattle does not
provide parking for guests. Street parking and city parking lots are located within several
blocks from the campus.

CONTINUING EDUCATION INFORMATION

The Use of Artificial Intelligence in Clinical Training: Ethical and Practical Considerations and
Drawbacks (2.25 CEs) - Robert Pate and Carilyn Ellis

Abstract: The use of Artificial Intelligence (Al) is prolific in higher education and economic
domains. The most common uses in higher education include assessing and evaluating
student outcomes, statistical prediction of performance and outcomes, as an assistive
device in preparation of academic materials, assignments and content, tutoring and
feedback, and global management of student learning (Crompton and Burke, 2023). Al is
estimated to increase the Gross Domestic Product of the United States (U.S.) by 21% and be
used by 64% of businesses to increase productivity by 2030 (Haan and Watts, 2024). Al is
presently being used to assess medical and mental health conditions, including the
diagnosis of psychological disorders and establishing referrals based on facial expressions,
self-report, speech patterns, and physiological feedback (Munnik and Noorbhai, 2024). The
use of Al is progressing faster than our understanding of its capacity, which is resulting in
concern about misinformation as well as potential risk of harm (Haan and Watts, 2024,
Abrams, 2023), yet it is present, accessible, in use and advancing, necessitating
psychologists to become informed and examine its capacity for good and risk mitigation
strategies. This presentation provides an evidence-based review of current uses of Al in
psychological practice and education, and facilitates discussion and practical application of
the APA Ethics Code, as well as the Profession-Wide Competencies (PWCs) and Discipline
Specific Knowledge (DSK) elements of the accreditation standards of the American
Psychological Association. Participants will examine Al in relation to 1) Teaching/pedagogy,
2) Marketing and communication, 3) Clinical Practice, and 4) Research Practice.

Learning Objectives:

a. Participants will be able to describe several current, common uses of Al in higher
education settings.

b. Participants will be able to identify at least two potential ethical conflicts associated
with the use of Al in doctoral psychology training and education.

c. Participants will be able to identify and evaluate practical uses of Al associated with
each of the PWCs emphasized in APA-accredited doctoral psychology training
programs.

CE certificate information and evaluation* for the
Artificial Intelligence Session:




From Marginalization to Empowerment: Supporting TGGD Students in Academic and Clinical Settings
(1.0 CE) - Taymy Caso (chair), Jared Boot-Haury, AJ Laxa, Alex Lindsay, Jayme Peta, and Michelle
Montagno

It is the responsibility of NCSPP to actively reflect on how our programs are creating
affirmative spaces and continuing to perpetuate harm to TGGD faculty, staff, and students.
The panel presentation will delve into several critical topics surrounding the experiences of
2SLGBTQIA+ individuals, especially TGGD students, within graduate psychology programs
and clinical training sites. The panel will begin by addressing the pervasive systemic barriers
and discrimination faced by TGGD students, as highlighted by recent research on the subject
(Goldberg & Kuvalanka, 2018; Williams Institute, 2021). These discussions will include the
impacts of cisnormativity, cis-sexism, transphobia, and genderism on the mental health and
well-being of TGGD students, as well as the chronic stress they experience due to
institutionalized gender biases (Marine & Nicolazzo, 2014). Furthermore, the panel will
explore the intersectionality of these challenges, examining how intersecting identities such
as race, ethnicity, socioeconomic status, religion/spirituality, and sexual orientation
compound the difficulties TGGD students face in these environments (Perez-Brumer et al.,
2017). The session will also highlight best practices and successful strategies for creating
inclusive and supportive academic and clinical training environments. This includes
implementing gender-inclusive policies, providing comprehensive training for faculty and
staff, recommendations for clinical supervisors and students in practicum and internship
settings, and developing robust support systems that address both the psychosocial and
medical needs of TGGD students (Seelman, 2014a; Donohue & Brown, 2021; Hashtpari et
al., 2023; Wolff et al., 2020). By sharing these insights and recommendations, the panel
aims to foster a deeper understanding and commitment to promoting safety, inclusivity, and
equity for all students within graduate psychology programs and clinical training sites.

Learning Objectives:
a. Review systemic barriers and discrimination against TGGD students
b. Assess Mental Health Impacts: Evaluate the mental health impacts of cisnormativity,
genderism, and transphobia on TGGD students, including chronic stress and well-
being disparities.
c. Analyze intersectional challenges faced by TGGD students
d. Identify strategies for inclusive practices and policies to support TGGD students

CE certificate information and evaluation* for the
Marginalization to Empowerment Session:

* Evaluations are encouraged but not required for CE credit.

The National Council of Schools and Programs of Professional Psychology (NCSPP) is approved by
the American Psychological Association to sponsor continuing education for psychologists. NCSPP
maintains responsibility for this program and its content.



